
Name Years* 

Ken Anderson, President 8 

Jim Kauffman, Vice President 11 

Shawn Franklin, Secretary 3 

Tim Hollingsworth 3 

Craig Ori 3 

Jeremy Powell 1 

Todd Roth 9 

 

*Years served on the Monroe Board. 

APPLICATIONS 

Monroe School  

District 70 

Announcement of Vacancy 

for the Position of 

Superintendent/Principal 

5137 West Cisna Road 

Bartonville, IL 61607 

Phone 309 697-3120 

Fax 309 697-3185 

www.monroe70.org 

BOARD OF 

EDUCATION 

All nominations, letters of application, inquir-

ies, credentials and copies of legal proof of 

administrative qualifications should be ad-

dressed as follows: 

 Byron Sondgeroth 

 Monroe District 70 

 5137 W. Cisna Rd. 

 Bartonville, IL 61607 

 

Please mark any correspondence and/or enve-

lopes “Superintendent Search.” 

 

To receive consideration, applicant’s file must 

be completed by March 8, 2012, and must con-

tain: 

 Formal letter of application indicating the 

desire to be a candidate for the position. 

 Personal information sheet, (obtained 

from Monroe district office or our web-

site www.monroe70.org to print or fill out 

online and print) completed in full.    

 Set of up-to-date credentials including 

transcripts and letters of recommendation. 

 Legal proof or other evidence showing 

qualifications to be superintendent in the 

state of Illinois (copy of administrative cer-

tificate). 

 Resume that includes a brief summary of 

achievements in administrative positions 

applicant has held, educational vision and 

goal, personal leadership philosophies and 

reasons for interest in the challenges pre-

sented by being a school leader. 

FINANCES 

Assessed Valuation  $51,772,234 

Bonds Outstanding $51,300 

Total Budget $2,906,326 

 

TAX RATE 

Education 1.9400 

Operations .2500 

Transportation .1510 

Working Cash .0500 

Municipal Retirement .0695 

Tort Immunity .2318 

Bond & Interest .2355 

Social Security .0695 

Special Education .0200 

Lease .0500 

Fire Safety .0500 

TOTAL 3.1173 



CANDIDATES AND  QUALIFICATIONS 

 

Candidates will be evaluated on their professional 

merits with emphasis on the following qualifica-

tions specified by the by the board of education: 

 

 Ability to work cooperatively with the board 

of education, teaching and support staff. 

 Ability to interpret complex education & fi-

nancial data to the board, staff and communi-

ty. 

 Ability to lead the board in development of 

both short and long- range district goals. 

 Ability to select, assign and evaluate staff. 

 Ability to work in the area of human relations, 

a “people person” with personnel manage-

ment qualities. 

 Ability to maximize financial resources in 

support of educational programs of the dis-

trict. 

 

SALARY AND CONTRACT 

 

It is anticipated that the compensation package 

will be about $110,000.  The actual annual salary, 

fringe benefits, contractual terms and conditions 

will be discussed with the final candidates and will 

be based on education and  previous administra-

tive experience.  It is expected that the initial con-

tract will be for a multi-year period, as authorized 

by Illinois statutes. 

PROPOSED TIMELINE 

 

March 8 - Application Deadline 

Mid-March - Selection of Candidates for Interview 

Mid/Late March  - Interviews with  

Late March /Early April - Selection of Candidates for 

Initial and Final Interviews 

April 12 – Board Officially Hires Candidate 

 

Selected candidate assumes post July 1, 2012. 

 

GENERAL DISTRICT INFORMATION 

 

TYPE & SIZE  – K-8 district with 290 students, 22 

teachers, and 13 support staff.  Monroe’s staff is affil-

iated with the Illinois Federation of Teachers. 

 

OFFICE STAFF – Superintendent/principal, 

bookkeeper, school secretary, technology coordinator, 

part-time athletic director. 

 

CURRICULUM – The Monroe District curriculum 

includes a departmentalized program for students in 

grades 6-8 and self-contained classes for all other 

grades.  Technology is infused throughout  the curric-

ulum with SMART boards in most rooms. 

 

TRANSPORTATION – Regular, special education 

and extra-curricular transportation is contracted to 

Illinois Central School Bus Company. 

 

FACILITIES – One central building houses grades 

K-8 plus two special educations classes. 

 

MEMBER OF – Illinois Association of School 

Boards, Illinois Elementary School Association, Spe-

cial Education Association of Peoria County, Peoria 

County Food Purchasing Coop, Central Illinois Edu-

cators’ Insurance Coop. 

INFORMATION ABOUT THE AREA 

 

LOCATION – The district sits on the southwest 

portion of Peoria County near the General Wayne 

A. Downing Peoria International Airport with quick 

access to Interstate 474, U.S. Route 24 and Illinois 

Routes 116 and 8. 

 

SERVICES AVAILABLE – The area is fortunate to 

have excellent medical facilities located in Peoria 

and Pekin.   

 

RECREATION – The Peoria Civic Center, Lake-

view Museum, Glen Oak Zoo, and Wildlife Prairie 

Park provide multiple cultural and recreational op-

portunities. Sports fans can enjoy Bradley Universi-

ty’s athletic programs as well as professional base-

ball and hockey teams in Peoria.  The Illinois River 

provides water activities. The local park district pro-

vides activities including a local swimming pool. 

 

CHURCHES – The Tri-County area provides ac-

cess to all denominations. 

 

CIVIC ORGANIZATIONS – The Bartonville area 

provides  a variety of opportunities for civic in-

volvement. 

 

COLLEGES – Numerous colleges and universities 

are within easy driving distance including Bradley 

University, Illinois Central Junior College, Robert 

Morris College, Midstate College, the University of 

Illinois College of Medicine as well as colleges and 

universities in the Normal area. 

 

INDUSTRY IN THE DISTRICT – Keystone 

Steel, Central Illinois Light Company, CEFCU Fed-

eral Credit Union and Bartonville Industrial Park are 

some of the major industries in the Limestone area.  

INFORMATION 


